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BUDGET 2025 EMERGING CONCERNS
ARE ANY OF THE FOLLOWING ISSUES

AFFECTING YOU?

Following the recent Budget, a number of themes are starting to surface in discussions with business
owners. While the announcements themselves may not have contained many dramatic headline changes,
the practical impact is becoming clearer as businesses begin to assess what the measures mean for cash
flow, staffing, tax exposure and future planning.

This alert highlights the main issues that are now coming to the fore and explains why they may matter to
you over the coming months.

RISING EMPLOYMENT COSTS AND AFFORDABILITY

One of the most immediate areas of concern is the rising cost of employing staff. Increases to minimum
wage rates, combined with existing employer National Insurance obligations and pension contributions,
are placing additional pressure on payroll costs.

For many businesses, wage increases do not operate in isolation. When entry level pay rises, expectations
across the workforce often move with it, compressing pay differentials and increasing overall salary
budgets. This is particularly challenging in sectors where margins are already tight and the ability to pass
on higher costs through pricing is limited.

Businesses are increasingly reviewing staffing models, overtime arrangements and recruitment plans as a
result.

FISCAL DRAG AND PERSONAL TAX PRESSURES

The continued freeze on income tax and National Insurance thresholds is also generating concern. As
profits and salaries rise in line with inflation, more business owners and directors are finding themselves
pushed into higher tax bands without any real improvement in purchasing power.

For owner managed businesses, this affects decisions around salary levels, dividends and profit extraction.
Dividend tax rates have risen in recent years and allowances remain static, reducing flexibility and
increasing the overall tax burden on business owners.

This form of fiscal drag is not always obvious at first glance, but over time it can have a significant impact
on personal cash flow.

CASH FLOW STRAIN AND FINANCING COSTS

Higher interest rates continue to affect businesses that rely on overdrafts, loans or asset finance. Even
where rates may fall in future, current repayment costs are having a direct impact on monthly cash flow.
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Many businesses were hoping for targeted support or measures to ease short term funding pressures. In
practice, most reliefs are indirect, leaving business owners to manage higher financing costs alongside
rising operating expenses.

As a result, some businesses are delaying investment, retaining higher cash buffers or reconsidering
growth plans.

UNCERTAINTY AROUND INVESTMENT DECISIONS

Capital allowances and investment incentives remain an area of interest, but also caution. While reliefs
for qualifying expenditure can be attractive, uncertainty over how long they will remain in place makes
long term planning more difficult.

Businesses are increasingly wary of making significant investments based on tax incentives that could
change in future Budgets. Stability and predictability are becoming just as important as the headline
generosity of reliefs.

GROWING COMPLIANCE AND ADMINISTRATIVE BURDEN

Alongside cost pressures, there is ongoing concern about the cumulative effect of regulatory and
reporting changes. Developments such as the expansion of Making Tax Digital, Companies House
reforms and increased transparency requirements all add to the administrative load on businesses.

Even where individual changes appear manageable, their combined effect is a steady increase in time,
cost and complexity, particularly for smaller businesses without dedicated finance teams.

WHAT THIS MEANS IN PRACTICE

Taken together, these issues point to a more challenging operating environment. The Budget is being
viewed less as a single event and more as part of a longer term trend towards higher costs, tighter
margins and increased compliance.

This makes proactive planning more important than ever. Reviewing business structures, remuneration
strategies, cash flow forecasts and investment plans can help identify options to mitigate pressure and
improve resilience.

NEXT STEPS

If any of these issues is creating problems for you, please call so we can help you consider your options
and plan the best way forward for your business.

If you feel this alert could help a business colleague or family member, please feel free to share it with
them. Call us on 01753 888 211 or email info@nhllp.com. We are here to help.
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